AGREEMENT M EU-15/2025
BETWEEN «GLOBALHR XUSUSIY
BANDLIK AGENTLIGI» LLC
AND

ON THE ORGANIZED RECRUITMENT
AND EMPLOYMENT OF CITIZENS OF
THE REPUBLIC OF UZBEKISTAN FOR
CONDUCTING TEMPORARY LABOUR
ACTIVITIES IN THE TERRITORY OF
THE EUROPEAN COUNTRIES

12.12.2025 Tashkent

"GLOBALHE XUSUSIY BANDLIK
AGENTLIGH LLC (herenafter reterred to as the
Sending Party), represented by  Director
Matnazarov  Mural, and

{hereinalier
referred to as the Receiving Party), represented
by hereinafter collectively
referred 1o as the Parties, guided by the principles
ol legality and striving to ensure the protection of
the social, economic, and other rights of migrant
workers engaged in temporary labour activities in
the territory of Serbia, Bulgaria and other
Schengen Countries, recogmzing the priority of
organized recruitment and  employment of
citizens of the Republic of Uzbekistan for
conducting temporary labour activities in the
European countries,

Have agreed as follows:

1. Object and Purpose of the Agreement

1.1, This Agreement establishes the
procedure and conditions for the interaction of the
Parties m the organized recruitment and
employment of citizens of the Republic of
Uzbekistan for temporary labour activities in the
European countrnes,

2, Terms and Definitions

The terms used in this Agreement have the
following meanings.

 “Organized recruitment and
emplovenent™ - a set of coordinated measures for
the organized selection and employment of
citizens of Uzbekistan to perform labour activities
in the European countries, according to a job
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TRYOOBOH AeRTENLHOCTA Ha TeppHTopHn B crpamaxna
TapprTopwd Ha Cepdam, BOArapin | HHKX erponeickHx
FrACYJapcTA, NPRHIHARRIE TPAOPHTET OpraHiseRdaHHaro
nonbopa ¥ Tpyaoyctpofcrea rpakaad  PecnyBankn
Y30okHoTaEN 108 0CYICCTRICHHA RPEMERHON TPY.A0BOH
NEATENLHOCTH B CTpaHax Epponsl,

CTopoibl MOFOROPHANCE 0 HHECCIETYIONIEM:

1. Mpeanier 1 Leaw Cornamennn

1.1. Hacromuee Cornamenue
NOPAIDK M yEaoBHA  Bimmoaciiciemn  Cropos  npe
OPraHKI0BAHHONM NoAGopE 0 TPYIOYCTPORCTAE TPaRIiH
PecnyGnukn YadexdcTan 1nA speMeHHON  TpyOoROH
NEATENRHOCTH HA TEppHTOpKA Esponeicknx crpan.

YOTHHARTHRBAET

2, TepMHuHbI H Ompepeacann
Tepsiuel,  HCNOMLIYEMEIC & HACTORIIEM
COTTRMCHIE, HMCIOT CACTYIOMLING JTHTTETHIT:

o wOprannzosannsiii noabop ]
TPYACYCTPOHCTROY — COROKYINHOCTH COTMECOBAHHbLIX
MEp 10 OPTaHAIOBANAOMY 0TDOpY o TPYAOYCTpoACTRY
rpakial  YI0eKHCTANA JUIS  BLUIOAHEHHA TPYAOROI
NesTeAbHOCTH B crpadax Erponsl, COrJacHo MuiBKe,



application form, which is an integral part of this
agreement

«“Temporary labour activity™ - the
employment of a migrant worker in the Ewropean

countrics, based on a legally concluded
employment contract and in accordance with the
European countries”  legislanon  and  ths
Agreement

«“Job Seeker” — a citizen of Uzbekistan
who applies to the Sending Party for assistance in
finding employvment in the European countries,

« “Selection™ — the process of identifying
suitable job seekers for temporary labour
activitics in the European countnes.

e “Candidate” — an applicant who has been
selected for employment under this Agreement.

= “Migrant: Worker™ a citizen of
Uzbekistan, at least 18 years old, selected under
this Agreement and legally residing and working
in the European countries.

o “Emplovment Contract” a legally
binding agreemen! between the migrant worker
and the employer as per the European countries’
laws and this Agreement.

o “Skilled Worker Visa™ - 2 document
issued by the European countries’ authonbes
granting legal work rights 1o a migrant worker,

s “Competent Authorities™ — government
bodies of either Party authorized to handle labour
relations issues.

3. Procedure of Payment for Services
Rendered

1.1, The Recewving Party agrees to
reimburse all costs incurred by the Sending Party
in the selection process only if the Receiving
Party has special requirements (e.g., venue
rental, materials, tools) that entail -additional
financial costs, based on separately concluded
Agrecments,

1.2, Such reimbursed costs are non-
refundable.

4. Reguirements for Conducting Lahour
Activities
4.1. Employment shall be based on a legally
binding employment contract under the European
countries” law,

KOTOpas ARIACTCA HEOTHEMIEMON YaCThIO
COrfateHne,

« «Bpevennas TPYIOBAA EATENRHOCTRY —
IAHATOCTE TPYASIIETOCA-MHIPanTa B cTpanax Esponw
13 OCHOBANMH 3aKOHHD JEKHOHEHNOTD TPYAOROUD
OOTOBOPE W B COOTBETCTEMH C 38KOHOJATCILCTHOM B
crpanax Eppoms w sacrosmnsy Cornauennen.

¢  wCoMcKaTENLY — PEMIAHHK  YaDekncTana,
obpatupwiica &  Hanpasoswomed  Cropowe  3a
cofleicrenes B noscke paboTel B cTpanax Esponu.

o «Orbop» - mponece BHABAEHHN MNOAXOIRLIHX
COMCKATENSH A BPeMeHHOH TPYI0BOH SEATEALHOCTH B
cTpanax Espont.

o GKAHIHAATH — COMCKLTESIL, OTODPAHHBLIF Aid

SO

TPYAOYCTPOHCTRA B COOTRCTCTBHH ¢ ITHM
CoTnaneHiem.

o o Tpyasmmmfica-MurpanTs - FPARIAHHT
YyberueTand, JOoCTHTIEA 1 8-DeTHeTO  BOIpACTa,
otofpaHnuii B COOTRETCTEHH € RACTOMIINM

CormalleHHes # IaK0HHO  OpomAsaomail w
padoraoumit 8 cpanax Espont,

e «lpyviopoil  porosops HPHAHYECKH
oDsfaTensioe  CONMAUICHNE MEKIDY  TPYANIIHMCA-
MEIPaHTOM #  pafoTOAdTEICM § COOTBETCTBHM  C
SAKOHOIATEABCTROM B CTpanax EBponst W HACTOAULHM
CornumeHnem,

«  «Bpia wpaanguuuposannoero padorinHiay —
OOKYMEHT, BRLI#BACMEI BASCTAMH B CTpaHax EBponsl o
MPLHOCTABARIOMINE TPYAAILEMYCH-MHIPIRTY JaK0HNHO

npaso Hy paboTy.
s  «KoMneTenTHbIE OPrafubiy — FOCY AAPCTHCHHLG
oprant  mioboi w3 Cropon,  YTONHOMOYEHHEE

FAHHMATRCE BOIPOCAMIL TPYAOBRIX YTHOWEHHRA,
1. Mopaaok ONAaTH I8 OKATAHHBIE VCJIVITH

3.1, [lpunpmaomas  CropoHa  obasyercs
BOSMEIATE BCE pacxoiwl, novecéunne Hanpanimomei
Croposoi B npouecce o1hopa, TOOLKD B CIyvae, ecan

Mpanumarowns Cropona HMEST  CNEUHAAbHBIE
Tpedopanuy  (HANPHMER,  SpCHAA  NOMEICHHS,
MOTEPHANS, HHCTPYMEHTHI}), BAeKymMe 3a  coboi

ACCICAHHTENLHEE PHHAHCOBEIE JATPATEL, HA OCHOBANIK
OTASNLHO TAKIEMERRRIX Cornamesnii,

3.2, Tague BOIMEMENHBIC PACXOdL ROIRPATY HE
NOITERAT,

4, Tpebosanus K OCYWECTRIEHNID TPYLOBOH
HERTE I LROLTH

4.1, TpyvaoycTpoficTBo  OCVIICCTRANCTCA  Ha
OCHOBAHKK JOPHIHYECKH O0R3ATeNRNOTe  TRYAGROTO
,u.nruﬂﬁpﬂ B COOTBETCTBHH © SOKOHMLIATEINRCTEOM B

crpadax Espone.
e




4.2. Both the Receiving Party and migrant
waorkers must comply with the European
countries” legslanon.

4.3. Migrant workers are entitled to rest in
accordance with the European countries” law and
their employment contract.

4.4 Medical support shall be provided in
accordance with the Buropean countries” law and
relevant intemational treaties.

4.5, Waorkers must have valid voluntary
medical insurance in the European countries.

4.6. Income taxation of migrant workers
shall be done in accordance with the European
countries” legislation and relevant international
tax treaties.

4.7, Migrant workers have the right to
receive information from the European countries”
suthorities about their legal status, employment
conditions, and rights.

4.8, Worker Information and Transparency
The Sending Agency shall be fully responsible for
providing workers with complete, accurate, and
transparent information regarding all employment
terms and conditions, including net salaries,
working hours, food and accommodation
arrangements, benefits, and any applicable
deductions. Any exaggeration, misrepresentation,
concealment, or misleading information shall
constitute & breach of this Agreement.

4,9, Verification of Worker Skills and
Liability After Deployment. The Sending Agency
warrants that all workers deployed under this
Agreement possess the skills, qualifications, and
competencies reguired for the positions o which
they are assigned.

4.10. Where, after deployment, u worker is
found not to meet the required skill level and the
employer agrees to retain and train the worker, the
Receiving Agency shall collect the residency
permit fee in the amount of €200 from the
employer, and the employer shall deduct the
corresponding amount from the worker’s salary.

4.11. Where, after deployment, a worker is
found not to meet the required skill level, the
emplover may elect to return the worker to the
country of origin or o retain and train the worker,
If the worker is returned, the Recetving Agency
shall bear no financial or operationsl obligations,
If the employer retains and trains the worker,
residency-related  government  fees may  be
handled by the Receiving Agency collecting such
fees from the employer with deduction from the
worker's salary, or by the Sending Agency

4.2, Kag [puasaoman
TPY ARIHECH -MHT PAHTRI oDAIAHE
FAKDOHORATEIELTHRD B ETPEJ'IHI EB‘IJ&H[:L

4.3, Tpyasiuvcca-MHTPaATH HMET Dpago  Ha
OTHALX B COOTBCTCTEUH C 32R0ONHQISTENLCTROM B CTPARAX
EBpors ¢ YOTOBHAME HX TPYIIOROTO [TOTOBOPE.

4.4. Meanunncxoe obecneveHte OCYLIECTBINETCH B
COTRETCTREAN © FAK0OHOIATENRCTEOM B -I'.'TFIHHH?'. EEPDJthI
H COOTRETCTEYIOUHMHE MeRIVHAPOIHBMH J0T0BOPAME

4.5, PaborHuiw JOIEHEL WMETE NeRCTRYIDILIYIO
noGpOBONBHYHY MEIHUHHCKYID CTPaxoBKY B CTPaHOX

Cropona;, T4 M
cobmoaaTh

Esponu,
4.6. HanorooGaomenne QOXOIOE TPYIXLIHXCH-
h1HI'pﬂll'l"¢.'l'Fl QCYUISCTRIIAETCH B COTRCTCTEHEH LM

FAKOHOTATENLCTROM R CTpaHAK Eaporthl ]
COOTBETCTEBYHOUMMH  MERIYHIPOIHEMHA = HANOTOBEIME
A0roBOPanH.

4.7. TpyIAHec -MUT PaNTRL HMEIOT NpaBD N00y4aTe
or oprades A crpanax Esponst midopsaine o crodsy
MpABOBOM CTATYCE, VCIOBHAX TPYIA H NPABAX.

4.8. Hnopmuposainc paboTinEos 0 NpospasHocTh.

CUTnpasamiounes AreHTCTHO HECET TOAHYI
OTBETCTBEHHOCTE 24 IpenocTapicHne  paloTnukam
noaHoi. TovHoR | npoapayuHofl HudopMalun obo Boex
YCMOBHAX TPYIA, BRITOYAA YHCTYH Sapnnary, padoune
YECH, THTAHHE H TPOHRMBIHME, IbFOTH H KL
NpHMENHMEIE  vacpaansa, Jlioboe npeysesmueHye,
HCKa#eHHe, COKphITEE HIH BROoAAWEad B 3abnymaocHue
nirchopMALIMd, CHHTAETCH HAPYVIDEHHEM HACTORLICT)
Cornamenns.
4.5, [1posepra HanLIKOB PADOTHHEOR W OTRETCTECHHOCTE
nocne TpyaoyerpoicTea. OTHPaRIAKINEE AreHTCTEO
FEPAHTHPYCT, MTO B¢ palOTHHKH, HANPABMALMBIC ¥
PaMERX Hacrosuero  Cornaiesmd,  0DAajaw0T
HeoDXOMIMEIME  HabbikaMi,  kBamddwmrauneii o
KOMIETEHIMAMHE JUIH BRIMOAHEHN: Choell paboTLl.

4.10. Ecmu noche TpYIOYCTPOACTEE BRISCHACTCH, HTO
paborink  HE cooTseICTRYel I1pelyemony YpOBHIO
HABLIKOB, H pabOTOjaTeNs COPMAMBeTed  GCTABHTE
paforiuka ¥ 06y4uTh ero, [lprnuManoue: aenrcTeo
E3MMAET ¢ palOTONATENA NAATY 38 BHI HA HHTCALCTRO I
pazmepe 200 espo, a paboronareds YOSPUEHBACT 3TY
CYMMY H3 3ApNaaTel paboTHHka,

4.1 1. Ecnu noche TpYOoVCTPOACTES BRACHASTCR, YTO
paGOTHHE HE COOTBETCTEYET TPeGOBAHKNM N0 HARLKAM,
paboTomaTeas MoReT THDO BepHYTL pabOTHHES B CTPARY
HPOHEXOHACHHR, THG0 0CTABNTE B OOYYHTE £r0.

Ecan  paforrmk  sosspaueercs,  [Ipunmmmomes
BreHTcTBO  He HectT HHKAKHX  PHHAHCOEBIX  HINM
QOEPalHeHHEIN ODRIATENLCTA,

Ecnn paBorTofaTens ocTapmger # ofyuaeT padoTHika,
rocyaapeTREHHEE COOPLL, CRAIAHHBIE ¢ OHOPMICHHCM
BHZLH Ha WHTENBCTBO, MOTYT OLITE:
= wperyiupoBans [IPHEMMARLIHM ATCHTCTROM 1TYTEM



reimbursing such fees dircetly to the employer.
The Receiving Agency reserves the right to refuse
reassignment or replacement of workers who lack
the required skills.

4.12. a) The Receiving Agency shall obtain
an official written confirmation from the
employer stating that the worker does not meet the
required job standards,

b) The Receiving Agency shall not collect any
residency permit fees from the employer.
¢) The Sending Agency shall bear full
responsibility for the governmenti residency
permit fee, approximately €200 per worker.
d) The Sending Agency shall reimburse the
employer within fifteen (15) days for all Visa D-
related costs, including a translation fee of €10 per
worker and a Visa D government fee of €50 per
worker,

¢} If the Sending Agency has reimbursed the Visa
D fee, translation fee, and residency permit fee in
full, the Receiving Agency shall make reasonable
efforts to place the worker with an altemative
employer in Serbia.

f) If the Sending Agency fails to fulfill s
obligations under this clause, the Sending Agency
acknowledges that the worker’s stay shall be
deemed unlawful, and the employer may cancel
the worker's visa(s) without any liability toward
the Receiving Agency.

4.13. a) The Receiving Agency shall obtain
official confirmation from the employer stating
that the worker does not meet the required job
standards.

b} The Sending Agency shall reimburse the
Receiving Agency within fifteen (15) days for all
government fees paid for the worker's Work
Permit and Visa I,

¢) Upon completion of reimbursement, the
Receiving Agency shall make reasonable efforts
to place the worker with an alternative employer,
subject to market availability and applicable legal
requirements.

4.14. Replacement for Non-Skill-Related
Reasons. Replacement for Non-Skill-Related
Reasons Where the employer’s dissatisfaction i3
unrefated to the worker’s skill level, including but
not limited to mismatched job conditions,
expectation misalignment, adaptation issues, or
operational considerations, the Receiving Agency
shall make reasonable efforts to transfer the
worker to another employer, subject o
availability and compliance with applicable laws,

4.15. a) The Sending Agency shall not issue
airline tickets for deployed workers without prior

chopa cpeacrs © paboToparens ¢ yHepHaHHeM 3
TAPTINATE paBoTHHER, Win
*  KOMIEHCHpOBaHL  OTNPABANIOWMM  GTCHTCTBOM
HAMPAMYK) paBOTOIATEMO.

[TpuAKMaomes ArefIcIB0 OCTARIACT 34 cobOH 1IpaBo
OTKA3ATh R MORTOPHOM  HASHAYCHHW WK 3aMene
paGOTHHKOR, He  OONAIMOWMX  HEOOXOIMMLIMK
HARBIKAMH,

412, a) IlpunuMarmes
ofMUPAILHOE  (ACGMEHADE  OOATBEPAUICHHE O]
pafoTogarens 0 HECOOTBETCTBHM  paboTHHKA
TpeBoBaN MM JOTKHOCTH,

b} IlpyuAMalomes &resTerB0 HE BIHMAET NJIATY 34
ohopMicHHe BUIE HE WHTENLCTBO ¢ paboTonareas.
¢) Oropasamoies  ArcHTCTBO  HOCET NOAHYED
OTBETCTBEHHOCTE 34 FOCYIapcTBeHHLI ciop 32 BHY HA
wHTenLeTRO — npumepro 200 espo 3a paborumka.
d) Omnpasmamowes AreHTCTEO 0083300 BOIMECTHTD
paBGoronarcmo B vewenwe 15 gme mee  pacxofi,
CEATAHHEIL & BH3OH D, BEITHMRA
= 10 empo nuara 3a ACPeRON  JOKYMEHTOR,
* S0 eBpy — rocyjapcTEEHH NOUUTHHA 38 BH3y [,
e) Eom Ompasnfiomes  arcHIcrso  0AHOCTLIO
ROIMECTHNO cTOMMOCTh B3kl D, nepeson u cbop 34 Bua
Hd WHTENbLCTED, HpHHHHHHTI.IAEe Al eHTUTED  JEReT
pasyMible YCHIHA Ans Tpyaoverpodicrsa paforHuka y
apyroro paborosarens v Cepbun,

) Ecan OTnpanAiouies aredTCTRO HE BHIONHACT CBON
oBSIATEALCTES 10 JAHHOMY NYHKTY, 0HO HpusHads, 410
npebuBanne paboTHHES Oy 18T CHHTATHC HESAROHHRIM,
H paloTomaTelb MOKET AHIYTHPOBATE BH3Y PAbOTHHEA

APEHTCTEG NOTY AT

bes Kakoi=-nrio OTBETCTREHHOCTH nepen
[T HHHMEIOUIHM ArCHTCTBOM.
413, a) TIpyHMMAOEs  ATCHTCTRO  NOIYYACT

ohuoEansRoE NOJTBEMEKICHHEe 07 paboTojaTens o
HECOOTRETETRIH paboTHHKA TPEBORAHUAM JIOIKHOCTH.
b) OTnpagnsomes ArcHICTBO OORIAHD BOIMOSCTHTD
[puuuMaloliesy areHTcTsy & rtedenne 15 amei pee
rocyJapeTeennue cOopsl, ondadeHnee 31 Paspeuenue
ya paboty u susy D.

¢} IMocae sosmeinenna [IpnauMaioniee areNTCTRO JenaeT
PadyYMHEE YCHIHA ANA TPYA0yCTpoiicTpa pafoTHHKd ¥
Apyrore paborodatens, UpH RATHYHM CUpOCAa W o©
CODUTIKIEHHEM THKOHOB,

4,14, 3amcHa no OpHUNHAM, HE CRAIAHHEIM C
HaBpamy. Ecin ReIoponsCTBO pabOTORTENA CBRIAHO C
APUUHHAMM, HE OTHOCAIIHMHCH K KB&IHQHIKAmH
paboTHHKA, BEIIOYAN HECOOTBETCTRIE YenoBHil paboTH,
PABMHYHA  OWHAAHINR, CHOKHOCTH  AOAUTANHH  HIH
onepaunoniee  daxropsl, TlpwRuMmariies areHTCTREO
OETAET pasyMHBIC YCHNHA JTA Nepesoda paboTHHED K
Apyromy pafoTonaTemo — TpH HATHYHH BAKIHCHA M
cnﬁ:[m.uemm SHEOHOAATENBCTEA,

|
b .-'[I
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confirmation from the Receiving Agency.
b} The Sending Agency shall propose available
Mlight options to the Receiving Apency, and the
Receiving Agency shall obtain employer approval
and provide confirmation [or hekel issuance.
c) All workers assigned to the same employer
shall travel on the same coordinated [ight unless
the employer expressly requests different arnval
dates,

d) If the Sending Agency issues airhne tickets
without the Receiving Agency’s conlinnation, the
Receiving Agency shall bear no responsibility for
aitport  reception, transportation, onboarding,
accommodation  arrangements, or logistical
coordination.

¢) The Receiving Agency may, upon request,
arrange airport pick-up and/or accommodation for
workers whose Gcekets were issued  without
confirmation, and such services shall be provided

at an additional charge to the Sending Agency.

5. Rights and Obligations of the
Receiving Party

5.1, In accordance with the European
countries” law, the Receiving Party shall:

«5.1.1. Submit formal applications
indicating candidate requirements, including
health criteria (as per Appendix, Job Application
formy.

» 5.1.2, Provide draft employment contracts
for candidates' review.

#5.1.3, Notify the Sending Pamy of
candidate health requirements,

o514, Provide residential facilities that
meet international standards, if agreed.

#5,1.5. Assist in obtaining visas‘work
permits for candidates,

#5.16, Ensure living conditions and
workplace safety per sanitary and  labour
standards.

«5.1.7. Pay wages not lower than the
Furopean countries’ legal minimum wage.

«5.1.8. Bear return travel costs and
compensation if employment is not provided due
to the Receiving Party’s unjustified refusal.

»5.1.9. In case of workplace deathinjury
caused by the employer, cover repatriation and
funeral costs.

«5.1.10, Provide photographs and video
presemtations of workplaces, accommodations,
and job conditions.

4,15, a) COrnpasiomes. arcHTCTBO  HE  J0JAKHO
ofopmants  asMabicnersl  Ge3 IpeABAPHTERLHOTD
NOOTBCPMACHHE 0T anHHMﬂIDU-IEF!} AlEHTTTEA.
b) Otnpasnarodlee areHTCTEG NPEJOCTARIAET BEPHAHTR
nepenéra  [lpunnmaiomiemy  arenTcray,  KOTOpoC
noydaeT onobpende paboToNATENR W NOATEEPWIMET
BeinyCE Duieros.

c) Bee paBoTHHER, HANPABAACMBIE K OAHOMY
paboTonaTenio, NOMAHEI NPHNETATE OIHHM
COrIACOBAHHKM  PeficoM, eciH Pﬂﬁﬂ'l'ﬂ'i[ﬂ'iﬁllh HE
SENPOCHT HHOE,

d) Ecnon Orppasnamowes arcHTerso  odopaHr
bunersl Ged nogTeepAleHHA. [IPHHHMAKIISS ArEHTCTRO
He HEcET OTBETCTBUHHOCUTH 38 BCTPEHY B a3ponopry.
TpAHCNOPT, ODOPMASHHE, PAIMECHHE HIH Moy
JNOTHCTHEY.
el [lpuApMalones areHTCTRO MOMKET, N0 3dipocy,
OPraHHinBaTh BCTPCHY WM pasMelleHHe LT TakHx
PABOTHHKOE, HO 2TH  YCIAYTH  NPCROCTARIAKOTCA 34
AOTIONHATENEHY O TUIATY OTApapngioleMy arenToTRY,

5. Hpasa n Odazannoctn Mpunumaomei Cropons

«51. B COOTRETCTBHA € IAKOHOJATETRCTBOM R
cTpanax Espons Npuassaowan Cropoda 00304,

«5.1.1. Haupasasrte ouiHiiEHLE 3338KH ¢
yRasaHHeM TpeDOBAHHN K ESHOMOATAM, BEIKOUAS
KPHIEPHH 3U0possd (B cooTeercTRiR ¢ Mpunomennen —
ipopsa 2aaprH Ha pabory).

#5.1.2. [lpeagocrasnart NpoSKTH
JOTOROPOR AT O3HAKOMIEHHA KAHJIHAATOR,

o 5.1.3. ¥Yeeqomnare Hanpasnsionryo Cropouy o
TPEGOREHMAN K COCTORHMIO YIGPORKA KaHIMAATOR,

o5 1.4 ObecneyrBnats ®HILIME HOMEIMeHHAMIE,
OTBEYAIOULIHME MEEIYHAPOAHLIM CTANIAPTAM, SCAR I10
COrTAcOBAHO,

5. 1.5 Oxasusars COUCHCTBHS B MNONYYEHHH
BHE/ paspemeni Ha paboTy A8 KaHIHIATOR.

e 5.1.6. ObecnewuBale YCIORMH NPOKHBIHHA H
Ge30nacHOCTh Ha paloteM MECTC B COOTBETCTRMM ¢
CAHHTAPHEIMH H TPYIOBLIMH HOPMAMH.

¢ 5.1.7. BuinnaussaTh 3apaloTHYIO TIATY He HHEC
VCFAHOBACHHOID 33KOHOM MHHHMANLHOTD YPOBHA B
cTpanax Eapoms.

e 5,18 Hecrst pacxoan na obGparibid npoeil #
KOMIIcHCALHKY B cayyae, ecial TpYaoYCTpoHcTRD He
Oyxer obecncucHo 1o HEODOCHOBAHNOMY  OTKa3Y
MTpuunsaromed Cropots,

#5.1.9. B cayuac cMEPTH HaK TpasmMe Ba paboies
MECTC, NpoMIcIueAmeR 0o Buee  paboToparens,
MOEPHEITE PACKOIR] HA PEMATPRALHE 0 NOXOPOHE

Py AOBbIX




« 5.1.11. Guarantee that workers will not be
placed under third-party management without a
legal relationship,

6. Obligations of the Sending Party

6.1. Inform Uzbek citizens about job
opportunities in the European countries under this
Agreement,

6.2. Select qualified candidates matching
the Receiving Party’s application,

6.3, Organize interviews for candidates.

6.4. Coordinate candidate profiles and
employment contracts with the Receiving Party.

6.5, Ensure candidates review and agree to
contracts before departure.

7. Validity of the Agreement

7.1. This Agreement is effective upon
signing and shall remain in effect unul s full
execution.

7.2. Either Party may terminate this
Agreement following the final migram worker's
eontract termination, with one month's written
notice.

7.3. Obligations arising during the
Agreement term remain  wvalid even afier
termination.

8. Confidentiality and Data Protection

8.1. The Sending Party shall not disclose
confidential information of the Receiving Party
obtained during cooperation.

82, The Receiving Party shall
independently process and protect candidates’
personal data in accordance with the European
countries” labour and data protecton laws
(inchuding GDPR),

8.3, Neither Party shall publicly
disseminate confidential nformation (media,
internet, press, ete.) without prior written consent
of the other Party.

9. Final Provisions
9.1. Amendments must be mutually agreed
in writing via signed protocols, which become
integral to this Agreemenl.
42 This Apreement is concluded by email
exchange on December 12, 2025, in two original

«5.1,10,  lpepocrannars
BHISONPEIEHTALINN pabourx
NPOMKMBAHHA H paboTi.

#5.1.11. MapanTuposars, 4ro paboTHRKH He DY IYT
NepeRankl B pACTOPIACHHS TPETRAX JTHU BES 3aKOHHOTD
oopMASHNA TPYIORMX GTHOIIEHKHH,

dotorpadr n
MECT, YENOBHIF

6. Obmzannocty Hanpasasiomeid Cropons

6.1, Hudopmupopats rpamnan  Yibexucramd o
BOEMOMKHOCTAX TPYAOYCTPOHCTRA B Crpanax Emponkl &
ParKEaE HRCTORMIErD CornameHn.

6.2, MogBupars KBaTHQHIHPOBAHKETY KAHINIATOR B
coorsercrenn ¢ sanskol [IppEpmumomed Cropobbl.
6.3, Oprasniossears cobeceloBannl 1M KAl HIATOB.
6.4, Cornacommmars ¢ [lpuausaromnel  CTopoRoH
llr.lml}il.TIIH KIHIHIATOE H MPpOeETH TPYACERX JOrapopom.
6.5. OBecneunrath  OIHAKOMIIENHE KANAMAATOHR C
YCHOBHAME J0COBOPOR H NOJYYEHHE HX COTTAcHA go
L0 e

7. Cpok aciicTens Coraamenns

7.1. Hacrosmee Cornomenme BCTYNasT B CHIY ¢
MOMEHTE NOONHCAHHA M JASHCTBYET A0 UOIHOIO €ro
HCMOTHERAA.

7.2 Kampuas w3 Cropod snpase pacToprdyTh HACTORLICE
Coraamedne  Nocle  TpeKpaliedHs acicTseud
NOCHEAHET0  TPYAOBOIO  J0IOBOPAE TPYAALIErocs-
MHUTPEATE, YBEIOMHE 00 3TOM B [HChMEHHOR dopue 51
oMU MECHL,
7.3, OBGaarensborsa, BOIHHKIINE B AepHOn BeACTBMA
pacronmerd COrMameHns, COXpansioT CROK CHIy M
MOCHE €70 PACTORMSHHA,

8. KonhiaenunadbHocTh: 0 3aINTa JanHkIX

1. Hanparnsmowas Cropoa ¢ J0IKHA PACKPLIBIATI
koEdmaeHunanEHYRD  HEpopsmamne  [paawamomed
CTOpoHEL, NOIY4EHHYH B X048 COTPYINHMECTEA.

8.2. [IpuanMatomas CTopoHd  CaMOCTOAT@IBHO
oDpalfarpiBaeT W JRIUHIGEET NCPCOHWIBHEIC ARHHEC
KS8HIHAATOR B COOTBETCTBMH € TPYAORRIM
JAKOHOOATENRCTBOM B CTpaHax  Esponsr
JAROHOAATCALCTHROM O  JAIHTE  JauHMX  (REmOYE
GDPR).

8.3, Hu ogma w3 Cropon He BIpase PAclpOCTPalsT:
koH(piLAeRMaTeEYIo unopsao (8 CMHM, nrTeprere,
mesaTH W Ap.) Des npeaBApHTCALHOTD TTHERMENHOTD
cormacs apyroil CropoHsl

O, 3ARN0MHTEALHLIC TOJ0REITHE
0.1, HaMeEeHnA TOMEER OTE BIaHMHD COFRACORIHE B

NACEMEHHOA  QOPME  MOCPEACTEOM  NOAMHCAHHEIX
NPOTOKON0E, KOTOPHE CTAHOBATCR  HEOTBEMASMON
HACTRIO HACTORILETD
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copies both in English and Russian, each having 9.2, Hacrosmee Cornawenne 3aK110MeH0 NYTEM 00MEHR
eqjual legal force, WIEKTPOHHEIMA THebMami 12 nexaGips 2025 rona B asyx

9.3. Digital or scanned signatures shall be  OpArHIATEHLIX IXICMIUIAPAX HE AHTIHACKOM W PYCCROM
deemed legally binding unless otherwise required  #3Likax, Kawgbil H3 KOTOPHIX  HMEET OOHHAKOBYH

by law,

DETAILS OF SENDING PARTY

«GLOBALHR XUSUSIY BANDLIK
AGENTLIGI» LLC

Address: Tashkent, Uzbekistan, Mirzo Ulugbek

dhstrict, Hamid Alimjan square 4B
Phone: +9989583139999
Email: infof@globai-hr.uz

Bank: Tashkent, Mirabad branch, Asia Alliance

Bank

Account; 20208R40407207287001]
MECA 095 TIEN: 311 949 971
SWIFT CODE: ASACUZ22

Director
Matnazarov Murat

DETAILS OF RECEIVING PARTY

MB: 2" L £ 1= 5 ) A
Address: 7", Belgrade, Sian
Crradd, Serbia
Phone Number: +387 =
E-mail: D [preferred)

Ehirecton, .
Signatured Sump.
A

i o

IOPHORYECKYEY CHITY.

9.3 Hwhposnic win CKANHPOBANALIC 0OLIHCH
NPHIHBITCH MO EeCKH OORIATEALHEIMIL, SCIH HHOE
He TpefyeTcs 3JAKOHONATCIRCTBOM,

PEKBH3IUThI HANPABISHOIEH
CTOPOHBI

000 «GLOBALHR XUSUSLY BANDLIK
AGENTLIGI»

Aapec: Tamxeur, ¥ibexneran, Mupao Vavrberckmit
pafion, noomans XaMuma Anaska 4b

Tenedon: +998958395999

Fm.novura: infofaglobal-hruz

Bask: Tawkent, duuman Mupabaa, Asia Allance
Bank

Pic: 20208R840407207287001

PEKEHIHTHL NPHHUMAIOIIER
CTOPOHB

Permcrpannoniniil nomep (MB): 21
Hanoroesit wovep (PIB): 112 __.
Aapec: yn
Crupn-I'pan, Cepbun
Teneduon: <387
DaexTponnan moura: b
(GG - o et



